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ROBERT LAND ACADEMY HERITAGE

Robert Land (1736 - 1818) was an adventurous, loyal frontiersman who served with the 79"
Highlanders of the British Army. He fought with General Wolfe on the Plains of Abraham and saw
action in the Battles of Louisburg and Fort Detroit. In 1763, Robert and his wife Phoebe and their
nine children settled in the outlying village of Cushatunk. Here, the Land family had immediate
contact with the local native peoples and, while hunting, found a wounded aboriginal and carried him
home to be nursed to health. This kindness was to serve him well when he came to rely heavily on
his native friends as a British Agent and spy during the American Revolution.

Robert Land remained loyal to the Crown when the American Revolution broke out. He was saved
from a fiery death when a native companion warned him of danger only hours before the rebel militia
razed his home with the intent of taking him and his family hostage. The Land family fled to New
York. Robert Land continued in dangerous missions for the British, leading troops through
unmapped, otherwise hostile native Indian territory to attack rebel strongholds.

At the end of the hostilities, Captain Robert Land crossed the Niagara River. It was here, after so
many hardships, that the Land family settled under the British flag of Upper Canada and were the
first settlers of what is now the City of Hamilton. Robert Land died in 1818 at the age of 82.

LCol (Hon) G. Scott Bowman, the founder and Headmaster of Robert Land Academy, is a direct
descendant of Robert and Phoebe Land.

In its inaugural year (1978) the Academy enrolled 28 young men. Today, Robert Land Academy is
home to more than 160 Cadets. Its 168 acre campus includes a fully equipped gym, residences,
classrooms, workshops, playing fields and more.

Robert Land’s life as a frontiersman, soldier, father and magistrate personified the values of labour,
loyalty, courage, commitment and honour. These values are the central pillars upon which the
Academy exists. They have and will continue to be a part of our great heritage.

(Revised August 2009)




TABLE OF CONTENTS

CHAPTER ONE: INTRODUCTION

T o U T =P PERP 1
L PSR TPPRR

VBIUEBS .t s 1
Academy OrganiZation .............cccuviiiieeeei i e e e e s e e e e e e e s errrrr e e e e e e s e aanes 2
Organizational Chart .............eoviiiiiiii e e 3
= (o | Y/ R PSEPRRR 4
(010 [T @] (o = U]V i o] o SRR 4

CHAPTER TWO: TRAINING

TraiNiNg PRASES ... e e e e a e e e e 6
Schedules and ROULINES ........ccoiiiiiiiiiiiiie e 7
FaNor=To (=70 1Tl I =1 1 T TSR 8
F N1 a1 =Y ol I = 1] ] o PSPPSR 9
AdVENTUIE TIAINING .oooiieieiiiei e e e e e e e s s e e e e e e e e s e nannraaereaaeeas 10

CHAPTER THREE: THE MILITARY THEME

RENKS .ot 11
[T EYod o] [T LU PRPPRRPPRN 12
I LR O To L1 @ o RPN 14

CHAPTER FOUR: SERVICES

Laundry @nd LINEN .......cooi i e e e e e e e e s e e nanraees 15
1YL= o | RO TPPPPP 15
Y =To o= |l O R P S TPPPP 15
(©70] 0] o 1= 1 o 0 PERPR 16
STUAENT ACCOUNLS .ottt e e anan s 16

(Revised August 2009)




CHAPTER FIVE: ACADEMY POLICIES
Cadet Uniform Required for Leaving and Returning to Campus .............cc....... 17
Clothing and EQUIPMENT .......ooiiiiiiieiie e e e e e et ee e e e e e e 17
Lost, Stolen, Worn or Damaged AriCIES....... ... 17
Transportation for Stand DOWNS ...........eeiiiiiieriiieiee e 17
Transportation for Medical / Dental / Other ..........ccccciiiiiiiiiiiiie e 17
o (1T Y £ 7= | USSP 17
I = g o I T 11 o LRSS 18
LBAVES ... 19
Internal Policy for LEAaVES ......coooeeiiii 20
ACATEMIC LEBAVES ...ttt e e a e e e e e e e e e 20
P IS S S . 20
Return from Leaves / Stand DOWNS ........cooieiiiiiiiiieieee e 20
I8 o o =T = 21
Telephone CallS ... e 21
L BtEOIS i 21
Medical Coverage — Out of CoUNtry ..., 22
BilletiNG ..o, 22
Remaining at the Academy During Stand DOWNS ...........c.cccvviuiniiiiinininininnn. 22
Cadet Conduct and EXpectations ............cceeeeiiiiiiiiieiiee e 22
CHAPTER SIX: SOCIAL EVENTS
SOCIAI LITE eeeeiiee e e e e 23
EVENLS ..o 23
CHAPTER SEVEN: RLA AWARDS 24
CHAPTER EIGHT: THE EFFECTIVE PARENT
)0 PP 31
DOt e 32

(Revised August 2009)




CHAPTER ONE: INTRODUCTION

Welcome to Robert Land Academy.

This Handbook will offer advice and information to parents or guardians of Robert Land Academy
Cadets. Many of the Academy’s systems, policies and procedures are explained in the following
pages.

Please use the Handbook in conjunction with ongoing information you will receive from the Academy
throughout the year.

INQUIRIES

Parents who have questions or require information about their son's programme or progress, the
school's programmes or policies, schedules, fees, or any other matter, should feel free to call the
school. Telephone (905) 386-6203 or Fax (905) 386-6607.

Specific questions regarding your son are to be directed to the Communications Office. Other
inquiries (i.e. Admissions, Finance, Academics) are dealt with by the appropriate department.

AIM

The aim of the Academy is to help realize the potential of each Cadet academically, physically and
emotionally by providing a highly structured, motivational and disciplined learning and living
environment. All Cadets are required to participate in the many components of the programme.

Our goal is to develop the whole boy and produce the best possible all-round citizen.

VALUES

Robert Land Academy holds and adheres to a set of values based on the life of its namesake,
Robert Land. The Academy's values are Labour, Loyalty, Commitment, Courage  and Honour . It
is our goal to instill them in each Cadet.

Labour for Robert Land Academy Cadets entails far more than the routine performance of menial
jobs. We are committed to labour as a way of life and to the importance of fulfilling one's life work
with an attitude of self-respect as well as respect for the labour of others. We view life itself as
labour, in the sense that one must work for what one earns, whether rights or remuneration. This is
not to say that we believe life to be drudgery; rather, as Robert Land himself believed, life is a toiling
after the best, in the realms of work, rest and play. We instil this value in our Cadets by demanding
from them their best in all activities. All Cadets share in the work done at the Academy and their
work must meet our standard of excellence. Our Cadets also labour in academics, life skills and
extra curricular activities, and again, they must labour to be the best they can be.
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Lovalty as a concept is self explanatory. How one makes it tangible as a value determines the
nature of one's conduct. Modelling plays an important role. Itis paramount that loyalty is displayed
to each other and the Academy. We expect loyalty as a matter of course and it is rewarded when
displayed. The necessity and benefits of loyalty to something outside and other than oneself must
be demonstrated in a concrete fashion, through verbal explanations and providing opportunities to
demonstrate its value in life situations. By graduation, each Cadet should understand and be
capable of displaying loyalty to something greater and other than himself.

Commitment_is perhaps the most fundamental of our values. Robert Land’s life was based on a
commitment to principles and institutions which were not accepted universally. For this he suffered
considerably. Commitment breeds endurance in adversity, a necessary attribute for anyone seeking
success. Cadets must learn that commitment means binding one’s self to someone or something
else, and that such binding is both necessary for one’s development and beneficial to one's
personality. Cadets will be taught to show commitment to each other, to the Academy and its
values, and to excellence in all their endeavours.

Our Cadets are taught to have the Courage to speak their minds, act on their convictions and be
able to finish what they start, despite hardships. With courage our Cadets will learn to master their
limitations and exploit their strengths in order to achieve maximum success. It should be noted that
courage is not the absence of fear, but its conquest. The person who has never been afraid has
never had to display courage.

Cadets at Robert Land grow to Honour  themselves, their families, their friends and the Academy.
The service theme facilitates the development of all of the values in our Cadets, especially honour.
Through the continual insistence of honour for the values of our Academy, our Cadets will learn
respect for a code of conduct that will stand them in good stead for the rest of their lives. The
honour associated with the life of Robert Land should be a fine example to the entire Robert Land
community.

With a clear understanding and acceptance of these values, Robert Land Academy’s work begins.

ACADEMY ORGANIZATION

Robert Land Academy operates under The Creative Centre for Learning and Development (CCLD),
a not-for-profit corporation in compliance with the Corporations Act of Ontario. LCol (Hon) G. Scott
Bowman is the founder and President of CCLD and founder and Headmaster of Robert Land
Academy. CCLD is governed by a volunteer Board of Governors.

The following organizational chart shows the chain of command for Robert Land Academy:
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ROBERT LAND ACADEMY
ORGANIZATIONAL CHART
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FACULTY

The Academy'’s faculty is comprised of men and women who are committed to teaching both in and
out of the classroom. They instill not only knowledge but also the values to provide a framework
within which knowledge can be used in a positive way.

As well as academic instruction, teachers are in charge of a Section of approximately 10 Cadets.
Their duties also include counselling, coaching sports teams, running clubs, tutoring, supervising
meals and daily study halls. All teachers are Officers of the Academy and wear a uniform with
appropriate rank. In addition, non-commissioned Officers assist in providing leadership, guidance
and discipline.

The faculty is familiar with each Cadet’'s learning characteristics, personality, strengths and
shortcomings. Common sense and hard work are the hallmarks of the faculty’s endeavours with
Cadets.

The support personnel are also concerned about the well being of each Cadet. The staff in the
kitchen provides well-balanced, nutritional meals and snacks. Our Matron looks after the laundering
and care of issued and personal clothing. The Nurses and Academy’s Doctor attend to medical
complaints and injuries. Maintenance and supply staff often works directly with Cadets. Most
parents get to know the Administrative staff since they handle telephone calls, process payments
and ensure good communication.

CADET ORGANIZATION

The Academy is organized into three distinct units as follows:

"A" Company - Junior Boys (grades 6, 7 and 8)
"B" Company - Intermediate Boys (grades 9 and 10)
"C" Company - Senior Boys (grades 11and 12)

"A", "B" and “C” Companies are supervised by Company Commanders who are senior faculty
members. They are responsible for the efficient conduct of their Company. Each Company is
divided into Sections of approximately 10 boys. The academic instructors are responsible for the
administration, discipline, health and guidance of one Section of boys. A Cadet leader lives with
each Section and reports to the Section Officer regarding those in his Section.

A Cadet who aspires to command more than one Section can become responsible for a platoon,
normally made up of 3 Sections. The most senior cadet positions are Barracks NCO (to whom all
Section NCO's in a Company report), Aide-de-Camp, Parade Sergeant Major, and Headboy/Parade
Commander.

Sections

Cadets are assigned to a Section for the purposes of internal organization and improved attention to
individual needs. A Section is a distinct and discrete unit within the larger Company and still larger
Academy. Each Section has a Section Officer who is charged with responsibility for the health and
progress of each Cadet in their Section. The Section Officer is also charged with forging a positive,
meaningful identity for their Section as a group and maintaining Section discipline and morale. Itis
within Sections that friendship, social skills and leadership abilities are developed, under the
guidance and direction of the Section Officer.
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Sections are comprised of boys of approximately the same developmental stage, meaning peer
groups of close to the same age, maturity level and interests. Sections are named after figures from
Canadian History, with as much local flavouring as possible. Occasionally, Cadets are transferred
from one Section to another during the year based on their appropriateness to live with an older or a
younger Section.

Sections live together, and perform a number of activities in this grouping. Often, Sections compete
against each other in sports or other events. Morale nights are frequently established as rewards for
good work. Section meetings are held weekly, giving Cadets and their Section Officers the
opportunity to check in with each other’s progress and to discuss any difficulties. Cadets are
encouraged to see their Section Officer about any problems they might have and are instructed to
talk to them before seeking guidance elsewhere.
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CHAPTER TWO: TRAINING

TRAINING PHASES

The school year is divided into two training phases, each of which has the same overall structure,
roughly the same number of holidays and the same importance in evaluating a Cadet’s progress.

Academically, each phase is distinct for Grades 9 through 12, and of equal weight for Grades 6,
7 and 8. Each phase ends with a set of examinations and Cadets receive a Report Card.

Athletically, phases are similar, and Cadets are involved in the Academy's fithess programme each
phase. Seasonal sports are highlighted both for inter and intra-school competitions.

Each phase has slightly different objectives. Phase One is geared towards organization and
establishing routines. An emphasis is placed on adaptive skills and behaviours. Certain events, like
the Fall Exercise, are unique to Phase One, in both their nature and function. They are meant to
extend the limits (especially physically) of both Cadets and Faculty in order to illustrate that
limitations are often mental constructs. With support, encouragement and motivation, Cadets can
often redefine their limitations and abilities. In general, Phase One is more of a "how to" than Phase
Two, in that more time is devoted to instruction in basic skills and knowledge relevant to success at
the Academy. Cadets focus more on themselves in terms of becoming self-sufficient, getting to
know their own strengths and weaknesses, and in contributing whatever they can to the Academy.

As the Academy nears Phase Two, the focus is more on the socialization process. Cadets who
have learned how to look after themselves are invited to recognize the needs and aspirations of
others. Cadets are allowed the opportunity to practise what they have learned in practical situations.
Less time is devoted to establishing routines: more time is spent following them. There is usually
slightly less recourse to discipline in Phase Two because Cadets have learned how to conduct
themselves. Cadets with leadership abilities, or with an improved, better defined self-esteem, are
given the opportunity to display these qualities in their work and play with other Cadets and Faculty.

Phase Two is a time for consolidation and solidification. Patterns have been established to a large
degree, both in daily routines and behaviour. The emphasis is on finishing the year productively,
with the best possible results. In a sense, Phase Two is a time for Cadets to become more
comfortable with the success they have achieved and to become more independent in their actions
and self-discipline. The expectation is that Cadets rely less on the external controls and discipline
provided by the Academy's systems and depend more on their own judgements, inner controls and
monitors.
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SCHEDULES AND ROUTINES

Monday through Friday
Timings and activities may vary slightly with each Company or scheduled daily events.

Grades 6/7/8 Grade 9/10 Grades 11/12
0600 Reveille 0600 Reveille 0600 Reveille
0600-0700 | Morning Routine 0600-0700 | Morning Routine | 0600-0700 | Morning Routine
0700-0745 | Inspection 0700-0745 | Inspection 0700-0745 | Inspection
0745-0815 | Breakfast 0745-0815 | Breakfast 0745-0815 | Breakfast
0815-0830 | HM's Address 0815-0830 | HM's Address 0815-0830 | HM'’s Address
0830-0855 | Colours 0830-0855 | Colours 0830-0855 | Colours
0900-1200 | Classes 0900-1200 | Classes 0900-1200 | Classes
1200-1250 | Lunch 1200-1250 | Lunch 1200-1250 | Lunch
1300-1600 | Classes 1300-1600 | Classes 1300-1600 | Classes
1600-1700 | Art/Music 1600-1700 | Tutorials 1600-1700 | Tutorials
1700-1730 | Activity Period 1700-1810 | Activity Period 1700-1810 | Activity Period
1730-1830 | Dinner 1815-1900 | Dinner 1815-1900 | Dinner
1830-1930 | Phys Ed 1900-2100 | Classes 1900-2100 | Study Hall
1930-2030 | Literacy Training & | 2100-2145 | Barracks Routine | 2100-2145 | Barracks Routine
Barracks Routine
2030-2115 | Lights Out 2145 Lights Out 2145 Lights Out

NCO Lights Out - 2230 hrs
Weekends

In keeping with the primary mission of helping each Cadet to realize his potential academically,
physically and emotionally, the weekends provide an opportunity for additional programming
intended to further the realization of theses objectives. Structured activities are operated along
Company lines intended to address the specific needs of that group.

The C Company programme focuses upon academic preparation to University and College
admission. This involves the development of independent study habits and the appropriate set of
skills needed for post-secondary education. Furthermore, stress is placed on the responsibility of
the student for his achievement levels and taking all necessary steps to seek help independently
when required.

The B Company programme focuses upon academic foundations, remediation and the development
of a sense of personal commitment, responsibility and direction. This involves the development of a
sense of purpose needed to take a Cadet’s focus from the present to his future and the steps
necessary to secure it. Homework assigned for the weekend is completed during supervised Study
Halls.

The A Company programme focuses upon developing a love of learning through activities intended
to maximize learning within a pleasurable context. This involves lessons arising from practical
situations and applications as well as the development of a sense of mastery.

Weekend programming will include various elements of academic training, academic tutorials,
academic remediation, adventure training, leadership training, group dynamics/team building
activities, community service opportunities, organized team sports, field trips and academic
excursions.

Given the importance of weekend training activities, Leave arrangements (see Leaves) are confined
specifically to those designated on the Schedule of Events. This enables Company staff to
effectively plan and put into effect meaningful activities.
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ACADEMIC TRAINING

A significant amount of time at Robert Land Academy is focussed on academic activities which
include regular classes, field trips, tutorials and Study Halls.

Robert Land Academy is a private school inspected by the Ontario Ministry of Education. This
dictates that the curriculum, instruction and resources conform to Ministry standards and guidelines
and allows for the granting of credits towards the government issued Ontario Secondary School
Diploma (0.S.S.D.). Courses are offered from the Grade 6 through to the Grade 12 level.

The academic programme is intended to be as rigorous as the training and physical education
components. Cadets will be directed to courses that will maximize their future career options and
choices. All courses offered are at the Academic or Open level. The academic programme is highly
structured and involves mandatory Study Halls.

The academic year is divided into two training phases (semesters). Each training phase culminates
with a set of final assessments and the issuing of a Provincial Report Card giving final grades in the
subjects completed at that time. Some courses are non-semestered and run throughout the entire
academic year

Tutorials are offered. Weekends provide an opportunity for remedial tutorials, extra teaching and
assistance, and targeted areas of difficulty.

Curriculum

The curriculum, in keeping with other aspects of the overall training programme, is highly structured
and provides little or no choice of course selection until the senior years. The focus of this
programme results in boys being placed back into a situation of choice with regards to their own
futures. Senior courses are selected on the basis of their appropriateness for university and college
admission. As such, most senior Cadets’ choices are determined by the university or college
programme that they have identified.

NOTE: Some senior courses are only offered subject to enrolment and need.

Course Outlines in all subjects are developed in accordance with the Ministry of Education
Curriculum Guidelines. All courses emphasize the development of basic study skills, reading and
writing. Cadets receive instruction and guidance in taking notes, reading texts and developing other
skills appropriate to the discipline. Each full credit intermediate and senior course consists of a
minimum of 110 scheduled hours of instruction.

Subject text books are provided by the Academy. Cadets can purchase pens, stationery and
supplies in the Tuck Shop, if they lose or damage their issued equipment. Cadets are expected to
take care of all their academic issue, and can be charged for lost or abused materials. Charges are
determined by the state of textbooks upon their return, with allowance for fair wear and tear.

Stand Down Homework

Each Stand Down (including the Christmas and March Break), Cadets are assigned homework
for each subject for each day of the Stand Down. Homework not completed to the required
standard will result in the loss of the following Stand Down. Cadets in A Company (grades 6, 7
and 8) will work to their own schedule as outlined by the Company Commander. Stand Down
homework is generally posted on the Academy’s website at www.rla.ca’lhomework.
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Cadet Evaluation and Examinations

Cadets are evaluated in many ways. Daily participation, notebooks, projects, essays, oral and
written tests, quizzes, as well as end of phase examinations count towards the final grade. We
teach Cadets how to properly prepare for and write examinations. Each Cadet writes final
examinations (which last for two to three hours, depending upon the grade level) for each subject.
Exam writing offers not only the opportunity for Cadets to demonstrate an understanding of course
material, but also the experience of formal assessment. Many students have had problems with
exam writing. Areas of weakness are targeted to promote improvement.

Report Cards

Parents will receive an email confirming their son’s timetable. In addition to final training phase
report cards, parents will receive a mid-term Provincial Report Card which will include grades for all
courses, and a detailed Cadet Service Record.

Parents are asked to read reports carefully as soon as possible. Feel free to contact the school if

you have any questions regarding you son’s Report Card. Any inquiries should be directed to the
office of the Dean of Studies.

University and College Applications

All Senior Division Cadets will be interviewed to ascertain career and post-secondary objectives.
The Academy has a wide variety of university calendars from all universities in Canada as well as
post-secondary education opportunities in other countries. As the vast majority of graduates pursue
post-secondary education, the Academy takes an active role in guiding and assisting Cadets to
realize their ambitions.

ATHLETIC TRAINING

Sports and fitness are important components of the Academy's overall programme. Participation is
the aim of the athletics programme, so all Cadets take part in sports and fithess each training phase.
Cadets are taught the skills and theory of sports and recreational activities, as well as the social
values intrinsic to team membership. In addition, participants are taught how to compete and how
to learn from competition. The emphasis is always on putting forth your best effort.

The Academy competes against other area high schools in Zone 1l of SOSSA (the organization
sponsoring Secondary School Sports) in soccer, basketball, cross country running, wrestling, rugby
or other varsity sports as interests dictate.

It is important for parents to know that we stress participation and healthy competition for all boys.
Such participation is mandatory. The gains in fitness, self-esteem and social skills derived from
taking part in the athletic programme are difficult to measure numerically, but are obvious in their
effect.

The Academy provides some sports equipment for the Cadets, but sometimes they are asked to
bring items (like baseball gloves or soccer cleats) from home.
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ADVENTURE TRAINING

In addition to sports, students participate in a variety of adventure activities. Each year Cadets are
challenged with the Fall Exercise, a 90 km march. On route, Cadets learn area history and
geography and participate in small group initiative tasks that teach communication and problem

solving skills. Other activities that may be offered throughout the year are scuba diving, parachuting,
rock climbing and canoe trips.

10
(Revised August 2009)



CHAPTER THREE: THE MILITARY THEME

The goals and objectives of the military theme are as follows:

1. To facilitate and ease entry into the Academy by providing an identity and clear expectations
in terms of behaviour, participation and performance.

2. To instill an understanding of, and belief in, the values of Robert Land Academy.
3. To foster the development of a healthy self-image and role in a larger group.
4. To allow each Cadet the opportunity to experience success and failure, both alone and in

groups, in a supportive environment.

5. To experience and learn the value of service, both to self and others.
6. To learn and experience the value of discipline, order and structure.
7. To facilitate a positive attitude towards academic achievement.

8. To learn to take responsibility for one’s actions.

RANKS

Recruit

All new boys are Recruits and participate in Recruit Phase Training for approximately 4 /2 to 5
weeks. During this period they learn the “How to’s” of Academy life. They are not considered full
members of the Academy and do not have the privileges of a Cadet. They earn the rank of Cadet by
passing a number of clearly defined “Performance Objectives”.

Cadet

Cadet is the most common rank at the school and means that you are a full member of the Robert
Land community with all of its attendant rights and responsibilities. Cadets make up the rank and file
of the school body, wearing the R.L.A. Cap Badge and participating fully in all activities. The use of
this term should not be confused with the other use of the word “Cadet(s)”, which is a reference to all
students at the Academy, regardless of rank.

Barman

A Cadet can become a Barman by displaying a consistent mastery of all the individual skills and
fulfilling all the individual responsibilities of the Cadet rank. A Barman does well on all inspections,
works to his potential in class, displays good behaviour, has a positive attitude and by his actions
displays an internalization of the Academy’s values. Barmen display a willingness to help others.

Double Barman
As per Barman. If a Cadet has displayed leadership potential, he is often placed in a role which will
give him an opportunity to develop this potential.
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Other ranks are as follows:

Lance Corporal: 1 chevron on sleeve

Corporal: 2 chevrons on sleeve

Master Corporal: 2 chevrons, maple leaf on sleeve
Sergeant: 3 chevrons on sleeve

Warrant Officer: crown

Cadets progress through the ranks as they display more leadership ability and confidence.

Cadet Appointments

Head Boy — appointed at the Headmaster’s discretion, although this student has worked his way
through the ranks. The Head Boy serves in his graduating year as the highest ranking Cadet of the

Academy.

Parade Sergeant Major — appointed at the Headmaster's discretion, although this student has
worked his way through the ranks. The Parade Sergeant Major serves in his senior years.

Aide-De-Camp — appointed at the Headmaster’s discretion, although this student has worked his
way through the ranks. The Aide-De-Camp(s) serves for the year.

The Rank system allows boys to earn more privileges and responsibilities in a highly structured
system with clear indicators for achievement. The system is upwardly mobile and encourages boys
to learn and practice leadership skills. Non Commissioned Officers (NCO's) have frequent meetings
with senior staff and faculty during which they discuss problems and issues at the school and
receive guidance and instruction in proper techniques in dealing with these problems and issues.
NCOQO'’s are given some responsibility in organizing activities at the Academy as well as leadership
responsibilities with other Cadets. Their role is to instruct others and lead by example.

All promotions are based on performance results and recommendations from Faculty.

DISCIPLINE

The Academy defines discipline in the context of following clearly defined rules and roles that have
as their objective the development of rational thought, the making of right choices, and acting upon
those choices with reference to higher principles and values. Discipline is not synonymous with
punishment, nor is it synonymous with reward. Rather, discipline embraces both of these as active
outcomes of individual choices regarding compliance to the rules.

Discipline at the Academy complies with the laws of the land and is in service of the values of the
Academy - Loyalty, Labour, Courage, Commitment and Honour.

A Recruit has the responsibility to adopt the Academy’s five values and earn the right to become a
Cadet. A Cadet’s primary responsibility is to demonstrate the five values and ensure his actions are
an example to others.

The Faculty is trained to identify and respond to behaviours meriting both reward and punishment.
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Equity of reward and consequence and the consistency of application compel Cadets to accept
personal responsibility for their choices. Each Cadet is responsible and accountable for his choices.

Cadets learn to consider rewards and consequences prior to taking action. Right choices reap
rewards. Poor choices reap consequences.

Rewards come in the form of extra privileges, leaves, promotion, special assignments, etc. while
consequences are in the form of laps, physical exercise, loss of privileges, chores, suspension from
regular duties, etc.

On occasion, a Section, class or Company receives discipline as a group for collective behaviour
contrary to the expectations of the Academy.

Parental support for this system is essential. Requests for exceptions will be denied. Parents are
encouraged to insist that home rules and schedules be observed as diligently as those at the
Academy.

The Academy’s discipline system, consistently applied throughout all aspects of Cadet life, provides
the underpinning of a moral ethos that will guide choices throughout life.

The following are terms associated with the discipline system.

Company Commander’s Charge (CCC) - a formal parade state held by the Company Commander
which reviews situations surrounding an alleged incident of a serious nature or repeat behaviour. A
Company Commander’s Charge follows an investigation of the alleged incident or repeat behaviour.
Consequences are at the discretion of the Company Commander and reflect the nature and severity
of the behaviour.

Headmaster’s Charge (HMC) —is held at the discretion of the Headmaster in consultation with the
Company Commander. Consequences may include dismissal from the Academy.

Defaulters - a Cadet or Recruit who, through his negative behaviour, has accumulated a qualifying
number of entries in the discipline book. Defaulters lose the following privileges:

- telephone

- tuck (other than academic and hygiene supplies)

- leaves/weekend passes

- movies

- evening shack (scoff)

- rank review of Barman or above

- off-campus excursions for other than academic purposes.

Bland Meals - meals without seasonings, sauces, seconds or dessert. These meals are consistent
with daily nutritional requirements.

Loss of Mess Privileges — for reasons of conduct, a Cadet may require additional corrective training
resulting in alternate messing arrangements.

Correctional Training Squad - a means to address a consistently poor attitude or lack of motivation
to comply with the rules. Such individuals are separated from all Academy activities in order to
receive progressive counselling and remedial training.

Academic Training Squad - a means to address poor attitude or lack of motivation towards academic
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duties. Individuals assigned to the Academic Training Squad participate in supplementary physical
training and alternative meals and messing arrangements. The meals are consistent with daily
nutritional requirements. Participation in the Academic Training Squad is reviewed weekly and
members who have fulfilled their objectives are removed.

THE CADET CORPS

Robert Land Academy’'s Cadet Corps is officially known as RCAC #2968 (Royal Canadian Army
Cadets). The Lincoln and Welland Regiment whose base is in St. Catharines at the Lake Street
Armoury is the Cadet Corps’ affiliated unit. The Corps, which operates as a closed Corps, parades
once a week. All Robert Land Academy Cadets under the age of 18 years are eligible to be
members.

Aside from weekly parades, the Corps participates in other RCAC activities. An inspection takes
place annually, usually in May.
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CHAPTER FOUR: SERVICES

LAUNDRY AND LINEN

The Academy provides a laundry service for all clothing and linens. A schedule is maintained which
allows for laundry to be done daily (except weekends). Since Sections submit their laundry in
common laundry bags, it is very important that personal items be clearly labelled to avoid loss or
Mix-ups.

MEDICAL

A Medical Investigation Room (MIR) is staffed by a Registered Nurse or a Registered Practical
Nurse at specified times from Monday to Friday. Medical issues may be referred to a medical doctor
or specialist as required. A medical doctor visits the Academy twice weekly, usually on Mondays

and Thursdays.

All medication authorized by the Academy Doctor or Nurse is kept in the MIR and dispensed by a
staff member as specified.

Cadets require the written permission of either the Doctor or Nurse in order to retain medication.
Cadets are issued their daily medication out of the MIR.

MEDICAL CARE

Cadets must have a completed Medical Form and Immunization Record prior to admission. These
forms are kept in the Infirmary for reference and updating.

Cadets needing to be excused from any part of the programme or to rest in bed must be approved
by the Academy Nurse.

The Academy will NOT administer vitamins or nutritional supplements of any kind. Homeopathic
medications must be prescribed by a medical physician.

In general, and with the medical advice of the Academy Doctor, we try to limit the number and
amount of medications taken by our Cadets. We believe that a healthy diet and lifestyle will develop
healthy individuals and that medications should be taken only when necessary.

In no way do we want to limit or prevent the administration of prescription drugs which are necessary
to ensure health and well-being. We do want to eliminate the taking of unnecessary drugs.

When necessary, Faculty administers first aid or non-prescriptive medications (Tylenol, throat
lozenges, etc.). Where there is an evening or weekend emergency, Cadets are taken to a hospital.

For policy on medical coverage - out of Country students - see page 22.
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COUNSELLING

Aside from the ongoing counselling provided by the Faculty, a Social Worker provides supportive
counselling services in the areas of anger management, substance abuse and family issues.

A clinical psychologist attends the Academy weekly.
For further information regarding these services and associated fees, please contact the Counsellor.

STUDENT ACCOUNTS

An account is set up for each student and reflects charges and payments made on behalf of each
student. Items charged to the account include, but are not limited to, school fees, cash withdrawals
for leaves, Stand Downs, transportation, extra curricular trips and activities, academic and hygiene
supplies, medical prescriptions/supplies, haircuts, replacement of worn, damaged or lost articles of
kit, etc.

Major expenses (eg. air or train tickets, major medical bills) are to be handled directly by the
parents/guardians.

A statement of account is sent periodically throughout the year. Parents/guardians are to ensure
that the account does not fall below a credit balance of $200.00. Parents/guardians should
anticipate upcoming events (i.e. leaves, extra curricular trips) to ensure that sufficient funds are
available.

In accordance with the Registration and Enrollment Agreement, the Academy reserves the right to
deny classes and services to a student should fees not be paid by the required date, and a late
payment charge on overdue balances at a rate of 2% per month (24% per annum) will be applied.
Furthermore, academic results, final report cards, and the granting of credits may be withheld until all
accounts are paid in full. The Academy reserves the right to send a Cadet home for nonpayment of
fees.
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CHAPTER FIVE: ACADEMY POLICIES

CADET UNIFORM REQUIRED FOR LEAVING AND RETURNING

All Cadets will leave the campus and return properly dressed in Academy civilian clothing. All
Cadets will attend off-campus functions properly dressed in Academy civilian clothing.

CLOTHING AND EQUIPMENT

Blue jeans, jewellery of any kind (except for Medical Identification Alerts) or civilian attire other than
that approved by the Academy are not allowed. All electronic equipment (IPods, MP3’s, video
games, cell phones, computers etc) is considered contraband and should not be sent with your son.

The Academy is not responsible for the loss, storage or return of contraband. Any return of

contraband by mail or special delivery will be either billed to the Tuck Account or sent as “cash on
delivery”.

LOST, STOLEN, WORN, OR DAMAGED ITEMS

Items lost, stolen, worn or damaged will be re-issued to Cadets and charged to the Student Account.

TRANSPORTATION FOR STAND DOWNS

Transportation to and from the Academy is the responsibility of parents. A bus service is provided
on Stand Downs for an extra fee. Information regarding drop off locations and timings is provided in
admission information packages. Parents unable to pick up or return their sons should make suitable
arrangements. If anyone other than you will be picking up your son, please call and let us know in
advance or your son will be unable to leave the campus.

TRANSPORTATION - Medical/Dental/Other

Parents are requested to arrange medical, dental or other appointments during the scheduled Stand
Downs. Should the Academy be required to transport Cadets to local appointments, a transportation
charge will be deducted from the Student Account.

RECRUIT ARRIVAL

The beginning of a school year is a critical time for students, parents and teachers. Because this
time also represents a change of residence for students, it becomes even more important and
potentially traumatic, for all concerned. Parents have an important role to play in minimizing initial
anxieties and easing the transition into the new environment of Robert Land Academy. We want the
transition from home to school to be as efficient and effective as possible. Therefore, we have
adopted the following arrival procedure for students:
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1. SAY GOODBYE BEFORE YOU GET TO THE SCHOOL. Once you arrive, you and your
son are greeted and he is sent off for in-clearance immediately. The purpose of this
promptness is to eliminate long, drawn-out goodbyes and last minute homesickness.
Emotional parents are not good memories for your son to have at this time. Have your
goodbye talk before you get to the Academy. Parents will receive any contraband articles at
the Parents’ Seminar on the first day.

2. ARRIVE PROMPTLY AND EXPECT THE FOLLOWING: Everyone at the school will be
busy. You and your son will be greeted by a senior Cadet and staff member and shown
where to park. Your son will have his belongings unpacked and checked by Officers to
ensure that he has no unnecessary items. Such items are confiscated to be sent home.
Every article of clothing and equipment is searched in front of the boys. In this way, they are
protected from keeping any contraband materials in their possession. You will leave the
parking area for a Parents’ Seminar where you will take care of any outstanding paperwork,
payments, prescriptions, etc.

3. Your son will then go through the following process:
a) He will be weighed, measured and have a photo taken.
b) He will be given a haircut.
) He will be outfitted with some of his uniforms.
d) He will be shown to his quarters and helped to unpack.|
e) He will begin his orientation to the Academy and all of its systems (“Recruit
Training”).
f) He will be escorted at all times by a Cadet or staff member.

STAND DOWNS

A Stand Down is a military term for a holiday. All Stand Downs follow the same pattern: there is a
parade, signing out and dismissal.

1115 (11:15a.m.) Closing Parade begins
1200 (12:00 p.m.) Sign out and dismissal of Cadets begins

Parents are invited to these closing parades. Please do not arrive before 1100 hours. You are
requested to wait by Eadie Square for the parade to begin.

PLEASE NOTE: All boys must be on parade. Early departures are not allowed.

Occasionally, boys will have to stay past dismissal to complete work or discipline assignments. In
such rare cases, parents may have to wait for their sons.

We try to keep departures prompt and efficient. Please call the Academy if you are going to be
late in picking up your son. Parents are responsible for making all travel arrangements and
communicating them to the Academy. The Leave Request form can be accessed at
www.rla.ca/parents/leaves.htm.
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LEAVES

The most coveted of the Academy’s privileges are Leave Weekends. Leave Weekends begin
Friday at 1630 hours and end Sunday at 2000 hours.

Cadets must maintain a satisfactory academic standard, performing at their highest level. Inspection
scores must be satisfactory, according to the Cadet's CSM and Section Officer. Each Cadet must
be contributing positively to his Section’s well-being and development. Deportment refers to a
Cadet's behaviour and attitude, both of which must be consistently good in order to earn Leave.

The explanation as to why a Cadet does not have Leave is simple: he did not achieve the required
standard in one or more of the three areas described above. Those boys who do not go on Leave
remain at the school for regular weekend programming. Phone call privileges are still allowed.

Cadets attach great importance to Leaves, since these events represent the “icing on the cake” of
the school’s privilege system. However, it is important to remember that they are privileges which
are EARNED, not rights that have been taken away. This distinction is important because the
Academy expects boys to be motivated positively to earn these special times, not to feel that they
have “lost” something.

The following are definitions of terms used at the Academy:

a) STAND DOWN - Cadets and Recruits will leave and return at the indicated times for the
Stand Down, unless parents are notified otherwise by the Academy. For the Christmas and
March Break Stand Downs, the Academy is closed and all Cadets and Recruits will leave the
campus.

b) LEAVE - a period during which a Cadet (or higher rank) is allowed to leave campus at 1630
hours Friday and return by 2000 hours Sunday. A Cadet is responsible for submitting a
Leave Request Form by Tuesday, 1200 hours for Leave that Friday. Parents are
responsible for notifying the Academy of transportation arrangements, cash withdrawals and
other details. The Academy's Leave Request form can be accessed at
www.rla.ca/parents/leaves.htm .

C) RELIGIOUS HOLIDAYS - Those dates of religious significance which occur during regular
school days and are recognized as exceptional. Attendance will be in the following manner:

[ Home Leave: A home leave may be granted for the prescribed period of the
religious holiday. Distance from the Academy will be considered. Published
times for departure and return will be strictly observed. Dress will be Civilian
Uniform for both departure and return. A religious holiday leave will count as
one Leave for the Cadet for the training phase. Only Cadets or higher rank

may apply.

ii Service Leave: A service leave may be granted for the prescribed period of
the religious service. Cadets/Recruits may be transported to and from such
services by the Academy. The service leave does NOT count as one Leave
for the training phase.
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INTERNAL POLICY FOR LEAVES

a)

b)

Leave eligibility per training phase is as follows:

Group Phase One Phase Two
1) Platoon I/C and higher 4 4
2) Section l/C 2 2
3) Cadets andlI/C’s 1 1
4) Recruits and Defaulters 0 0

Leave and cash requests must be handed in by 1200 hours Tuesday the week of the Leave.
If Leave and cash requests are not completed and submitted properly, the entitlement for
Leave is cancelled.

Submission of a request does NOT indicate approval. The announcement concerning
Leaves is the approval for the Leave.

The Company Commander is the last voice in the chain of command for Leave related
requests.

Cadets in positions of responsibility requesting Leave must ensure that another Cadet is
chosen and approved by the Company Commander to assume their responsibilities.

ACADEMIC LEAVES

Based on overall merit and a minimum mark of 70% in each subject, C Company (grades 11 and
12) students are eligible for additional weekend leaves (see Academic Leaves on the Schedule
of Events).

PASSES

During the year there are occasions that Cadets will be allowed to leave campus for day or overnight
passes. The request for a pass, which must include cash requirements, is to be submitted to the
Company by 1200 hrs on the Tuesday prior to the Pass.

RETURN FROM LEAVES/STAND DOWNS

All Cadets are to return in approved civilian dress on the scheduled day by 2000 hours (8:00 p.m.).
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LUGGAGE

There is no need for any Cadet or Recruit to take more than “carry on” luggage home. If a Cadet or
Recruit is going to a friend’s home, more luggages may be authorized by the Company Commander.

TELEPHONE CALLS

Boys holding the rank of Cadet or higher are permitted one collect phone call home per week. Each
Section has a specified day and time (in the evening) to call. Your son will be able to inform you of
his calling time when he is promoted to Cadet and makes his first call home. If you are out or he is
not able to call at the specified weekly time, he will try again on Sunday afternoon.

Phone call privileges for Recruits promoted to Cadet begin after Recruit Period ends. To make any
call other than the regular weekly one, special permission must be given. In cases where biological
parents do not live together, a Cadet will be allowed to make two, five minute calls per week.

Cadets do not receive incoming calls.

To allow for all calls to be made within the time period allowed, cadets must limit their calls to ten
minutes.

Many parents provide their son with a Family Contact Card. The Academy does not allow the use of
calling cards.

LETTERS

Please write to your son as often as you can: letters from home are tremendous morale boosters.
Provide cheery news and information about home and family and give as much encouragement as
you can. However, do not be “syrupy” and overly tender as such a tone can precipitate
homesickness and possibly the kind of behaviour which may have been problematic for your son.
Be consistent in the expectations you set, and avoid “making deals” through the mail (eg. “We'll talk
at home about not returning if you get 65% in Math”).

Your son will be writing home once a week. His first letter may tell you that he’s on his way home,
hasn't eaten for a week, is beaten daily and hates you for sending him to the Academy. Please keep
this letter for your future reference (and his as well), but do not be overly worried by it. Pay attention
to the tone and content of letters and feel free to address any concerns you have to the
Communications Office. Usually letters are a good indication of academic and social progress. The
first letter is reviewed by a staff member for length and appropriateness. Feel free to offer your son
constructive criticism about his letters (eg. “Tell us more about your Section”, “Try to write more
neatly”) and look for improvements in the course of the year. Itis a good idea to keep all letters.

Notify the Communications Office if you are not receiving letters regularly.

Parents should know that incoming packages are opened by Cadets in the presence of a staff
member to ensure that contraband is not included in the package. The Academy respects the
confidentiality of Cadet correspondence.

As a final note, please do not provide your son with pre-addressed, stamped envelopes. Time is
spent teaching the boys how to prepare envelopes properly, so we do not want them to escape the
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task. Each letter home is practice in addressing proper envelopes (with a return address and no
abbreviations).

MEDICAL COVERAGE - Out of Country

Allinternational students (including U.S. students) must purchase student medical insurance offered
through the Academy. This may also apply to those students currently residing in Canada without
coverage through a Provincial medical insurance plan.

BILLETING
The Academy hopes that all boys will spend Stand Downs and Leaves with their families. However
due to distance from the campus, this is not always possible. Parents are responsible for arranging

a billet for their son. Academy approval is recommended.

REMAINING AT THE ACADEMY DURING STAND DOWNS

A fee will apply to those Cadets who (for reasons other than discipline assigned by the Academy or
homework not done on the previous Stand Down) remain on campus for a Stand Down. All Cadets
must leave the campus for the Christmas and March Break Stand Downs.

CADET CONDUCT AND EXPECTATIONS

The Academy is committed to providing an environment that is safe for all Cadets, faculty and staff.
Cadets are expected to abide by the rules of the Academy, and will be held accountable for their
behaviour within the rubric of the discipline system.

Discrimination, intimidation, bullying, hazing, physical violence, harassment, etc. are not tolerated.
Sexual activity is not permitted.

Cadets are required to immediately report any negative behaviour, which is directed toward them or
any other member of the Academy, to a staff member. Parents are expected to inform the
Communications Officer of any allegation of negative behaviour which is brought to their attention by
their sons.
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CHAPTER SIX: SOCIAL EVENTS

SOCIAL LIFE

A Cadet spends most of the time with his fellow Cadets and the Faculty. This close-knit group forms
the basis for most social interactions. However, whenever possible, Cadets are also able to
associate with other groups of students at sports events or other activities. Although we stress the
development of each Cadet within the small and structured environment of the Academy, we
recognize and respond to, as much as possible, the need of each boy to enjoy healthy contact with a
larger group of people. For this reason, various on and off-campus events of a social nature are
planned.

The social life of the Academy itself is that of family life, wherein each person contributes to the
happiness and well-being of the group. Life is rich in the sense of providing many opportunities for
comradeship and togetherness. Individuals who are weak at socializing are taught effective
techniques and provided with a chance to practice them with peers and adults. Cadets actually
benefit more than suffer, from the smallness and relative isolation of the school, in that they learn
how to enjoy a social life and gradually experience more aspects of a well-rounded life.

EVENTS

1. Scarlet Parade

Our annual fundraiser - The Scarlet Parade - is a gala affair held in Toronto in the Spring. It
consists of a dinner, dance, and a live and silent auction with a variety of items available for
purchase.

Further information will be sent early in the school year.

2. Annual Inspection

Our Annual Inspection/Open House is held in May. Cadets’ academic and athletic
accomplishments are on display. We welcome parents, relatives, friends, etc.

3. Other
From time to time special events which include parents are held at the Academy. Such

occasions may be recreational, social, formal or informal. Prior notice will be provided to
parents.
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CHAPTER SEVEN: RLA AWARDS

EXPLANATION OF AWARDS

There are three (3) main categories in which Awards are presented at R.L.A.: Academic, Athletic
and Citizenship. These three (3) categories reflect the major areas of school life. There are levels
of achievement in each category. The following list describes briefly the awards given and the
criteria by which winners are selected.

1. GOOD CONDUCT AWARD (LANYARD)

no HMC and no defaulters
fewer than 10 lap entries for the training phase
presented 3 times yearly

2. ACADEMY FITNESS AWARDS

3. GOLDEN BOOT - outstanding performance on the Fall Exercise

4, MARKS OF DISTINCTION

5. JUMP WINGS

6. SCUBA PINS

ALL ROUND AWARDS - PRESENTED AT HONOUR GRADUATION

SERVICE PINS

1. for service provided to the school in a voluntary or assigned capacity and during the
performance of the service, the Cadet has shown a positive, responsible attitude and has
done a good job
service should have been provided for an extended period

CITIZENSHIP
1. BRONZE

displays the values of the school - is commended as doing so by Section Officer, Senior
Officers, Sergeants Major and Senior NCO's

no more than one CCC, no HMC

reliable, responsible in everyday conduct

has a positive attitude towards the school

is appropriately liked and respected by fellow students
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1. SILVER
same as above, but with no deficiencies in any area, and no CCC'’s
is perceived by a significant majority of faculty to be strongly in support of values and
rules of the school

3. GOLD

student meets Bronze and Silver requirements, and carries the school’s values during
periods in the local and home communities

ATHLETIC
1. BRONZE

overall participation should be recognized as constituting, at a minimum, 6 to 7 months of
the school year

during the above participation, demonstrates a good attitude, effort, values and
sportsmanship

active participation in either a school team sport, intramural sport, individual fithess
programme recognized by the Phys Ed/Athletic Dept.

2. SILVER

all of Bronze qualifications
displays of above-average athletic effort, performance and leadership
consistent display of outstanding sportsmanship

3. GOLD

all of Silver qualifications
participation and superior performance on 2 or more varsity teams (i.e. a well-rounded

athlete)
ACADEMIC
1. BRONZE

Honour Roll (defined as 80% average)

no academic or plagiarism charges, and no more than one HWND (homework not done
during a stand down)

Cadets who achieve a final grade average (in second semester) of 80% with no marks
below 60% on any one course.

2. SILVER

to Cadets who, in the opinion of their teachers, achieve maximum success according to
their potential
to cadets who work consistently to their fullest potential (whatever that potential may be),
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and display a strong work ethic, commitment to learning and positive attitude in
classroom and study

GOLD
achieves both a minimum of 80% final grade average (both semesters) and works to his
full academic ability and potential
awarded to students who satisfy the criteria for both the Bronze and Silver Awards

(Cadets receiving the Gold Award do not receive the Silver or Bronze as well)

MOST VALUABLE PLAYER

The MVP is awarded for demonstration of superior ability, attitude and effort during participation on
school team/club/athletics.

MVP Basketball
MVP Hockey

MVP Cross Country
MVP Rugby

MVP Soccer

MVP Track & Field
MVP Wrestling

SPECIAL AWARDS

1.

JUNIOR ATHLETIC AWARD

To the junior student who demonstrates the greatest level of sportsmanship and
commitment

JAMES FITZGIBBON AWARD

To the junior student who makes an outstanding contribution through leadership and
participation

ISAAC BROCK AWARD

To the junior student who achieved the highest level of accomplishment according to his
ability in academics, athletics and citizenship

ROBERT LAND ACADEMY EXPLORERS AWARD

To the junior student who demonstrates a positive attitude during environmental activities

JUNIOR ENGLISH CREATIVE WRITING AWARD

To the junior student who displays the most advanced level of Creative Writing
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10.

11.

12.

13.

14.

15.

16.

JUNIOR ENGLISH LITERACY AWARD

To the junior student who demonstrates the most improvement in English Literacy skills and
appreciation for the English Literacy Programme

TIM RIGBY ESPRIT DE CORPS AWARD

To the junior student who best promotes a spirit of camaraderie within the Junior Company.
This student will voluntarily give of his time and energy for the benefit of others and
enhances the morale of his peer group.

MODEL CLUB

To the Cadet who displays ability, clubmanship, and good work habits with models

ENVIRONMENTAL AWARD

To the cadet who demonstrates a keen interest and concern in environmental projects

MARTIAL ARTS AWARD

To the cadet who displays an outstanding attitude in Martial Arts training

KENDO AWARD

To the cadet who displays the greatest spirit of Kendo in training and attitude

BAND MASTER'S AWARD

To the cadet who best demonstrates the traditions of band music

CADENCE AWARD

To the cadet who demonstrates outstanding performance on the parade square
and participation on the Precision Drill Team

MUSKETRY AWARD

To the Cadet chosen by the Officer Commanding RCAC as achieving the highest standard
of Rifle Safety and Marksmanship

ACHIEVEMENT AWARD FOR JUNIOR & INTERMEDIATE CREATIVE
WRITING

To the junior/intermediate student who best demonstrates a high level of proficiency in
Creative Writing

CREATIVE WRITING AWARD/BOHDAN CIRKA

To the cadet who demonstrates the highest level of proficiency in Creative Writing
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17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

COLIN SMAGATA CUP

To the junior Cadet who demonstrates an outstanding level of commitment to personal
growth

FRENCH PRIZES

To the top student in each French class (Junior and Intermediate)

SENIOR HISTORY BOOK PRIZE

To the top Senior History student

SENIOR SCIENCE BOOK PRIZE

To the top Senior Science student

SENIOR MATHEMATICS PRIZE

To the top Senior Mathematics student

VISUAL ARTS PRIZE

To the top Visual Arts student (Junior, Intermediate and Senior)

CENTAURI ARTS ACHIEVEMENT AWARD

To the Cadet who demonstrated outstanding proficiency in the arts

SENIOR ENGLISH BOOK PRIZE

To the top English student (Intermediate and Senior)

SERGEANTS' MAJOR AWARD

To the student who demonstrates outstanding improvement in conduct and performance in
the barracks and on the Parade Square

COMMUNITY SERVICE AWARD

To the Cadet who performs the most community service hours during the academic year

CANADIAN FORESTERS' AWARD

To the senior non-graduating student who achieves the highest grade average for the full
academic year, over six courses

PRINCIPAL'S AWARD OF EXCELLENCE

To the intermediate student who demonstrates an outstanding level of commitment to
personal growth
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29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

PARADE SERGEANT MAJOR

To the Parade Sergeant Major in recognition of his contribution

ROYAL BANK SENIOR BUSINESS AND COMMERCE PRIZE

To the top Senior Business and Commerce student

BILLY BISHOP AWARD

To the student who demonstrates an outstanding improvement in Academy life during the
academic year

HEADBOY
To the Head Boy in recognition of his contribution

ROYAL CANADIAN LEGION DUNNVILLE BRANCH 142 BURSARY/RCAC SERVICE
AWARD

To the Cadet who demonstrates superior commitment to the #2968 Royal Canadian
Army Cadet Corps and the community

PAUL HUNTER GOLD CITIZENSHIP

To the student who displays outstanding citizenship as epitomized by the late Paul
Hunter

LARRY DAVIDSON MEMORIAL AWARD

To the student who tries his hardest in all aspects of Academy life and makes gains in
personal development with regards to service to others

ATHLETE OF THE YEAR

To the student who demonstrates through his participation in all athletics at the school
the highest level of effort, achievement, sportsmanship and leadership

JOHN HAY “TO LIFE” AWARD

To the student who, in participation in sports, shows the strongest commitment and
values of competition, teamwork and sportsmanship

W.L.HAWKINS ACHIEVEMENT AWARD

To the student who demonstrates outstanding achievement in all areas of personal
development and contributes to the development of others

AMSCUS AWARD

To the Cadet who, through his academics, leadership, personal and spiritual life,
demonstrates the highest qualities of tolerance and self-initiated compassion towards
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40.

41.

42.

43.

44,

45,

people of other nationalities, creeds, colour and religions, and who personifies the spirit
of the best of what we hope Canadian International Relations ought to be.

GOVERNOR GENERAL'S AWARD

To the student who graduates with the highest academic standing in all senior courses

CANADIAN CITIZENSHIP AWARD

To the student most deserving of community recognition for his all-round performance:
academic coupled with participation in extra-curricular activities both within the school
and community

LIEUTENANT GOVERNOR'S COMMUNITY VOLUNTEER AWARD

To the graduating student who demonstrates exemplary contributions through volunteer
activity. It recognizes the student who not only completes the number of volunteer hours
required to graduate, but goes above and beyond.

ROBERT LAND TROPHY

To the graduating student who makes outstanding contributions through leadership,
participation, initiative

HEADMASTER’'S MEDAL

To the Cadet who displays outstanding achievement in all areas of school life; academic,
athletic, citizenship; who has worked hardest and best according to his ability to reach the
highest standard of both personal and academic achievement. This Cadet usually earns
3 Silver Medals.

VALEDICTORIAN

Chosen to address honour parade on behalf of the graduates
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CHAPTER EIGHT: THE EFFECTIVE PARENT

Robert Land Academy is a unique school providing a special programme for its Cadets. Parents
play an important role in their son’s progress and development. The following paragraphs of “Do’s
and Don'ts” describe how the Academy believes that parents will best support their son.

DO’S

1. DO be informed. Read the Parents’ Handbook, emailed “Blasts”, reports and other
communications. Attend parents’ meetings arranged by the Academy.

2. DO write often to your son. At least once a week is recommended.

3. DO call the Communications Office if you have questions or concerns.

4, DO be consistent. Treat your son within the guidelines with which he is familiar at the
Academy.

5. DO expect good performance at home. Keep him productive and constructive.

6. DO be supportive of the Academy, by knowing its policies and procedures and supporting
them at home.

7. DO be realistic. Expect improvements, but not miracles from your son.

8. DO accept the fact that your son is responsible for his own success.

9. DO attend as many Academy sponsored functions as possible.

10. DO show as much genuine interestin your son’s activities, ambitions, and accomplishments
as possible.

11. DO report to the Academy any noteworthy behaviour (positive or negative) displayed at
home. The Monitored Leave Programme is a tool to provide added structure on Stand
Downs and will be provided upon request.

12. DO set the best possible example for your son. (Often, as our boys become successful and
learn positive values, they become hypercritical of adults in their lives.)

13. DO let your son grow up. Often, parents become overprotective of their boys, feeling that a

hard knock in life will damage them.
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DON’'Ts:

Several “DON'TS” can be inferred from the above list. Here are a few more guidelines.

1. DON'T make deals. Often parents set their sons up for failure or disappointment by negotiating
payoffs for performance of certain jobs. Never promise material rewards for something that your
son should be doing as a responsible individual in society.

2. DON'T create the impression that RLA or any boarding school is a punishment for past wrongs.
Rather, create the healthy impression that it is the most suitable, appropriate living and learning
environment for him.

3. DON'T be ambivalent or inconsistent in your own attitude towards his placement at RLA. If you
waiver from your commitment, he will waiver from his: even if you miss him, be positive in your
discussions of his life at the Academy.

4. DON'T be surprised to hear: a) that your son is adjusting extremely well, b) that your son is
struggling to meet expectations, c) both of the above at different times.

5. DON'T expect miracles. We have only one technique for all the things we do: hard work. If your
son changes for the better as a student and as a person, it will be due to his, and the Academy’s

hard work. If your son takes a long time to change, it is because a lot of hard work has yet to be
done.
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